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A CONFERENCE ON DIVERSITY, EQUITY and

INTLUSION

#mrdiconference

MICHIGAN 9%
ROUNDTABLE "8 ¥

DIVERSITY. INCLUSION

O

Full Conference Pricing:

Corporate $250.00
Non-Profit/Government/Education $200.00
A la carte: Keynote luncheon only $ 75.00

Register online today! - mrdidiversityconference.com

Michigan Roundtable for Diversity and Inclusion
525 New Center One

3031 W. Grand Boulevard

Detroit, Ml 48202

(313) 870-1500

miroundtable.org

Cancellation Policy: No refunds for cancellations after April 30, 2019.

aTUDY?) [PUOIVULLOfSUD.L], 40) 20D]dY 4041 Y] Surddinbiy

NOISNTON] ALISdaAAIA

f©. 319v.LANNOY

NVOIHDOIN

pue A1IND3 ‘ALISHIAIA NO FONIFHIINOD V

*01 NOA salAul
8|gelpunoy
uebiyoIN

Wealing

CURRENT
CONFERENCE SPONSORS

GOLD LEVEL:
LEAR. (ComericA
CORPORATION

SILVER LEVEL:

MASCO

BRONZE LEVEL:

AMercantiIe‘ Schoolcraft
Bank of Michigan College
with support from \IQ’EELOGG
FOUNDATION

For more information about scholarships and sponsorship opportunities, contact:
Steve Spreitzer at the Michigan Roundtable - (313) 870-1500 ext. 102 - sspreitzer@miroundtable.org



Michigan Roundtable for Diversity & Inclusion
Workplace Diversity, Equity and Inclusion ¢ Thursday, May 16, 2019

What is it?
A conference on Diversity, Equity
and Inclusion - Equipping the

Workforce  for  Transformational
Change.

Why should you attend?

This unique conference hosted by
the Michigan Roundtable, partners,
and sponsors at the historical site of
Marygrove College will deconstruct
the idea of diversity as a point
of destination and construct a
business case for valuing diversity
by integrating inclusion and equity
into your overall strategy.

Who should attend?

The Inclusion Conference is the
ideal forum for anyone interested in
a greater understanding of the need
for enhancing focus on inclusion
and equity in the workplace.

e Human Resources
e Diversity Leaders

e CEO and Executive
Leadership

e Community Leaders,
law enforcement and
governance

e Educators

e Employee Resource
Groups (ERG)

e  Supplier Diversity
Professionals

Conference Goals

e To increase attendee’s knowledge on leveraging diversity, equity, and
inclusion in order to create equitable workplaces.

e Toassist attendees with broadening and enhancing their understanding
of the value of equitable and inclusive executive leadership and create
cutting edge diversity, equity and inclusion initiatives.

e To provide attendees with learning opportunities regarding diversity
initiatives and strategies that benefit their employees, suppliers, ERGs
and customers.

3 Easy Ways to

i 1
Conference AGENDA at a glance S o]

7:30 am - 8:30 am Continental Breakfast and Registration

8:30 am - 9:00 am Welcome & Opening Remarks
Sharon Abraham, MRDI Board Member
Dr. Brenda Bryant, Marygrove College
Steve Spreitzer, Michigan Roundtable for
Diversity and Inclusion, President & CEO

9:00 am - 10:00 am Opening Plenary
Driving Awareness & Transformational Change
Through the Lens of History
Ken Coleman, Professor Peter Hammer

10:00 am -10:30 am  Question & Answers

10:30 am -11:30 am Workshop Track 1
Creating an Organizational Culture of
Acceptance and Inclusion
The DNA of D & |
Bias, Microaggressions, Incivility & Othering:
The Danger of Divisiveness
e Race, Place, and Opportunity

11:45 am - 1:30 pm Luncheon Keynote
Attorney john a. powell, Director, Haas
Institute for a Fair & Inclusive Society,
Berkeley, California

1:30 pm - 2:30 pm Workshop Track 2

The Business Case for Racial Equity

e Obstacles to Inclusion and Equity: White
Fragility

e Difficult Conversations and Effective
Outcomes

e The Data for Diversity, Equity and Inclusion:
Impact on People

3:00 pm Afternoon Plenary
Leadership’s Call to Action for Equitable
Workplaces
3:30 pm - 4:00 pm Professional Peer Group Best Practices and
Networking Roundtables
4:00 pm Closing Reception
KEYNOTE For more information, visit: www.mrdidiversityconference.com
SPEAKER #mrdiconference

john a. powell
Attorney/Professor




